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Using-Videos To Add Unique Value To
Candidates and Hiring Teams
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Bio: Michael

CEO of InterviewMastery.com and CMO at bowmo.com

Contingency recruiter (Eng., IT, Finance, HR, CxOs, Sales)
Dir./VP of Talent Acquisition at Hewlett Packard, IDG, and Fidelity

Co-founder of 4 recruiting/HR technology companies

Master’s in Engineering and BS in Physics.

Father of three children. Instrument rated pilot.




Interviews Are The Most Financially Impactful

Meetings For Everyone Involved.

For Recruiters, Job Seekers, and Employers
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Con "petftlve Differéntiation

-' Add VaTue To/Candidates & Employers
Increase Revenue/Placements

Save Time
Shorten Hiring Process




One topic for each video
3-7 minutes / video

Record on phonegﬁdeskgtop
Build YouTube Channel

Subscribe to Interview Mastery
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Dear {{firstname}},

To help you have the best interview of your life, I'd like to share the following video e-learning program with
you.

To login go to
https://www.interviewmastery.com/login e-mail = @ .com password =

After login, click on INTERVIEW MASTERY FULL COURSE.

You can self-navigate to any of the videos and please check out the following 5 modules.
These will be the most valuable to you immediately.

Interviewers prefer to learn about your experience in a storytelling structure using the STAR framework
described in the module titled Behavioral Event Interview questions.

Here are additional modules
- Know The Questions You'll Be Asked Handling A Weakness
- Salary Question Phone Screen Interviews



https://www.interviewmastery.com/login
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Sign in to your account
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Password

O Remember Me

Forgot Password
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Sales per Recruiter VARIABLES IN BLUE | *

Avg. Placement Fee

Employer Interviews per Week
per Month

Interviews per Offer

Offer Acceptance Rate

Placements per Recruiter per Month

Monthly Sales per Recruiter

Annual Sales per Recruiter
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Free Download

https://tinyurl.com/2p8zc3b6
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5 New Things Top
Recruiters Are
Doing In 2021




