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Leveraging AI on Your Recruiting Desk



Thank you 
Top Echelon
for having us.





Three Objectives 

1. Market Snapshot
2. Recommendations
3. Practical Application



Market Snapshot



Nvidia is the backbone of the 
AI World, providing chips to 
LLMs. Their market cap is 
now larger than the entire 
pharmaceutical industry.























Let’s Talk 
Agentic AI

















Trust Recession
No one trusts anyone.



Efficient Attention



Efficiency saves time.
Influence generates revenue.



Influence is 
Invisible 



Benefits of 
Infographics







Quiet Influence



Ask Every Person 
This Question

Here’s a weird question for you… 
have you ever taken a personality 
profile? Meyers-Briggs, DISC, 
Ocean, Enneagram… any of them?

What are you?



If They Don’t Know

• Capture their writing samples
• Emails they’ve sent you
• Their LinkedIn profile content
• Social media posts
• Anything they’ve personally written

• Combine their samples into one document

• Ideally, two pages or more of content



ChatGPT Prompt (Attach Sample)

Analyze the attached writing sample to infer personality and work style 
from career choices, communication, and presentation. Evaluate 
patterns in roles, language, and education using frameworks like DISC, 
Enneagram, Big Five, or MBTI, considering industry and cultural 
context. Process: identify behavioral indicators, cross-check for 
consistency, apply the framework, and rate confidence with noted data 
gaps. Output includes an executive summary of suspected traits and 
strengths, a prediction of their DISC, Enneagram, Big Five and MBTI, 
and a confidence score around each. Keep tone analytical, avoid 
absolutes, note that profiles may be curated, and distinguish persona 
from full personality. Include reliability disclaimers and offer follow-up 
questions if needed.



Context Engineering

Make the following documents

• Company summary with your notes

• Job Description with your notes

• Candidate Resume

• Candidate Interview Notes

• Candidate Personality Profile

• Hiring Manager Personality Profile



ChatGPT Prompt (Attach Documents)

Several documents are attached about a company with a job opening. The hiring decision maker is 
Todd, and the candidate interviewing for the role is Tricia. Do the following:

• Predict Interview Questions: List the questions Todd is most likely to ask Tricia during the 
interview.

• Provide Realistic Answers: Write the most honest and compelling answers Tricia could give

• Identify Risk Areas: Explain where Tricia is most likely to struggle or make mistakes in the 
interview.

• Spot Personality Clashes: Describe where Todd’s and Tricia’s personalities might conflict and why.

• Give Coaching Advice: Offer practical tips to help Tricia make a strong impression.

• Highlight Strengths: Show what parts of Tricia’s experience or personality will matter most to 
Todd and explain how she should present them to connect with him.

The goal is to fully prepare Tricia for her interview with Todd. Anticipate what will be asked, how to 
respond, what to avoid, and how to stand out in the best possible way.



What Questions Can 
We Answer For You?



AI4 Recruiters
• Apply AI to your recruiting desk
• Massively increase efficiency
• Full program recordings
• Microlearning modules
• Tool with 85+ Pre-built GPTs
• Access for one year
• Weekly Live Open Prompt Sessions
• $5K for first seat, $1K for additional
• Started last week teaching it live 

from the beginning



Client Cornucopia

• New clients by the end of training
• Stop marketing candidates
• Charge premium fees
• Have new clients come to you
• $5K for first seat, $1K for additional 

users 
• One-year access to recordings
• Live Session Starts on November 3, 

2025
• Mondays, Tuesdays, and Fridays 

for two hours each for three weeks



Thank You.

tricia@mooreessentials.com
jason@mooreessentials.com 

630.240.4454 (Tricia’s cell)
630.779.0371 (Jason’s cell)
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